Career Practitioner Certificate

College of New Caledonia

Cnc.bc.ca/ce/career_pract.htm

History

National Standards and Guidelines for career development practitioners were adopted in January 2001 in Canada and provincial organizations are presently discussing how to implement standards in this field. The Career Development Practitioner Program at Douglas College uses the standards and guidelines as outlined by the National Steering Committee and our learning outcomes are matched to the competencies required for practitioners in this profession.

Program Goals

The overall goals of the Career Development Practitioner Certificate Program are to encourage effective professional practice in the career, employment and rehabilitation field through:

· increasing awareness of, and sensitivity to, the needs of a diverse client population; 

· developing increased competence and confidence in assessing and assisting adults who are experiencing work-related difficulties; 

· promoting the knowledge, skills and attitudes necessary to work effectively with adults; and 

· fostering an attitude for continued professional growth. 

Specific program goals state that upon completion, practitioners will be able to:

· provide clients with support in times of stress and transition; 

· develop strategies to increase and strengthen client self-esteem and community supports; 

· use motivational strategies with clients and assist clients to find their own; 

· use employment research skills; 

· assist clients to use skills necessary to identify labour market trends; 

· provide clients with career assessment strategies; 

· provide clients with skills necessary to access and use career resource materials; 

· assist clients in using self-marketing skills; and 

· assist clients to use goal-setting skills and achievement strategies 

Entrance Requirements

1. Currently working in the field of career, employment or rehabilitation for a minimum of one year. 

2. Good oral and written knowledge of English. 

OR
3. A college or university diploma or degree in a related field, plus 

4. One year of paid or voluntary work in a social service field related to working directly with clients in a counselling capacity, plus 

5. Demonstrated interest and experience in human services and suitability for working in an employment counselling environment. 

6. Good oral and written knowledge of English 

If applicants do not meet either of the above two requirements, they may speak with Maureen Mallais, Program Coordinator, College of New Caledonia at (250)561-5848, local 455.

How to Apply & Register

1. Complete a Continuing Education Registration Form. 

2. Attach the following documents: 

· A typed resume, including relevant work history (pay and/or volunteer) and copies of professional or para-professional credentials (relevant experience means direct experience providing services to others in a help /counselling role). 

· One letter or reference from an employer or someone working in the field attesting to the applicant's suitability for working in an employment counseling environment. Letters should include: description of clientele the applicant presently works with and a description of the applicant's attributes and competencies (warmth, empathy, initiative, knowledge and communication skills) 

3. Return the registration and attachments to the College of New Caledonia Registration and Admissions department prior to registration along with tuition payment or deferral approval (see fee payment options). 
Fees

Tuition fee is $2,980 and includes all course packages. Textbooks are not included and will be an additional approximate cost of $300.
Course Exemptions

If you have taken similar courses previously, you may apply for exemption for up to two courses in the program. Participants must still pay the full certificate fee regardless of exemption approval. Questions about exemptions should be directed to:

Maureen Mallais (250)561-5848, local 455.

Program Components

The Career Development Practitioner Certificate Program consists of several interrelated components:

1. Experiential Learning
Within the setting of a group, learners develop and demonstrate interpersonal effectiveness, facilitation, and presentation skills. Participatory learning is essential to the Career Development Practitioner teaching/learning model. 

2. Course Work
The theoretical knowledge required by practitioners, acquired through a background in adult education as well as reading the recommended texts, is demonstrated through presentations and discussions. 

3. Written Assignments
Each course has its own assignments. 

Program Outline

The program is 180 hours of classroom participation and consists of six courses of 30 hours each. Each course includes evaluation assignments that must be successfully completed. Participants who successfully complete all the requirements of the program will receive certification from Douglas College.

The six courses include:

· Models and Strategies (a prerequisite for the courses listed below)(Jan-Feb 2004) 

· Career Transition Management (Feb-Mar 2004) 

· Group Employment Counselling (Apr-May 2004) 

· Career Decision-Making (June-July 2004) 

· Introduction to Vocational Rehabilitation (formerly Placement and Monitoring)
(July-Aug OR Sept-Oct 2004) 

· Instructional Skills ( Sept -Oct OR Oct-Nov 2004) 

Required Courses

All the courses in this program have been updated and current learning outcomes have been matched to the competencies as outlined by the National Steering Committee for Standards and Guidelines for Career Practitioners in Canada.

CECP 151
Models and Strategies

(Prerequisite for all other required courses)
January 9 - February 6, 2004
Friday evenings and all day Saturday (alternating weekends)

This course lays the theoretical groundwork for career, employment and rehabilitation counselling. The course will examine models in a Canadian context as well as the history of career development and how we evolved to where we are today in the 21st Century. Participants learn to choose and implement effective career counselling strategies to facilitate the development of individualized action plans for clients using current labour market realities.

CECP 152
Career Transition Management

February 27 - March 27, 2004
Friday evenings and all day Saturday (alternating weekends)

This course provides learners with the knowledge and skills necessary to identify and assist with the specific challenges facing adults who are experiencing a career transition. Topics include handling loss and change, problem solving, decision-making and building self-esteem. The course is experiential and requires participants to share on a personal level.

CECP 153
Group Employment Counselling

April 17 - May 15, 2004
Friday evenings and all day Saturday (alternating weekends)

This newly revised curriculum offers an excellent professional development course to assist both novice and experienced employment and vocational counsellors to enhance group counselling and facilitation skills. On completion of the course, participants will have the skills and knowledge to:

· enhance client progress through group process; 

· create a positive job search environment; 

· facilitate a variety of exercises to promote effective job search to diverse client groups; and 

· apply effective communication skills to group and individual issues. 

CECP 154
Career Decision-Making

June 5 - July 3, 2004
Friday evenings and all day Saturday (alternating weekends)

This course introduces the learner to the key components of career decision-making. Tools and techniques to assess personality, abilities, interests, transferable skills, values and employment barriers are introduced. Career exploration, goal-setting and decision-making strategies result in individualized action plans that incorporate assessment data with occupational research and current labour market information.

CECP 155
Introduction to Vocational Rehabilitation (formerly called Placement and Monitoring)

July 24 - August 23, 2004 OR
September 11 - October 9, 2004
Friday evenings and all day Saturday (alternating weekends)

This course provides learners with he practical knowledge needed to assist individuals who are experiencing significant barriers to employment. The course assists learners to assess client employability in various settings, negotiate placements in the hidden job market, and design effective follow-up strategies to provide appropriate support to both employees and employers.

CECP 156
Instructional Skills

Dates TBA
**The cohort will decide on which date they prefer.
(Equivalent to 102 Provincial Instructor Diploma Program)

This course provides the learner with the knowledge, skills and experience necessary to prepare lesson plans and to practice instructional techniques and skills in a supportive environment.

Core Competencies

The core competencies for this program are based on the Canadian Standards and Guidelines for Career Development , which were developed by the National Steering Committee for Career Development Guidelines and Standards. Please see the list of competencies on the National Steering Committee web site: http://www.career-dev-guidelines.org
