OACDP Hamilton Chapter

Thursday February 19, 2009

Location: SISO, 1030 Upper James, Hamilton

Introductory Remarks:

Chairperson, Antony Godwin welcomed all those in attendance and thanked Chris McCrum for hosting the meeting. The new Executive group was introduced.

Carole Cotton communicated that Lorraine Katanik, OACDP and ONESTEP was unable to attend the meeting and extended her regrets. Lorraine requested that the group be reminded of the upcoming Opportunities Conference on April 27 to 29 at the Sheraton on the Falls, Niagara Falls.

Carole Cotton reminded the group to complete the survey that she had circulated via email. This survey solicited the practitioners’ views of the profession.

Presentation by Carol Cotton and Jady Klyve:

Jady reported that Alberta and British Columbia have already established their accreditation programs while the province of Quebec requires Masters degrees for those who wish to become Career Development Practitioners. With regard to Ontario, the OACDP chapters have been researching optimal situations. It is anticipated that accreditation requirements will be finalized within two to three years.

Carole reinforced the importance of building partnerships and acceptance with other supporting professionals.

Participants introduced themselves and shared an accomplishment.

The Canadian Standards and Guidelines for Career Development Practitioners is the framework by which accreditation will be evaluated. Those seeking accreditation will be required to provide proof of accomplishments and the relationship of the accomplishment to the Guidelines. Even those who will be “grandparented” into accreditation will have to maintain records of activity and to present proof. Jady explained that the format to best present accomplishments is by developing the career portfolio.

When asked whether the OACDP should maintain electronic records of accreditation, the participants appeared to be in favour.

Participants were then provided with an accreditation form and a section of the Canadian Standards Area of Specialization , and asked to brainstorm lists of appropriate items to be considered as accomplishment proof to be included in the career portfolio. The intention is to create a database listing of these items for reference. The partial list includes:

· Agendas of meetings where the individual presented a topic

· Workshops delivered

· Workshops attended

· Minutes of meetings indicating participation

· Emails 

· Blogs

· Printed copies of on-line networking attendance

· Program brochures

· Performance reviews

· Case notes

· Workshop feedback forms

· Job postings 

· Certificates

· Action plans

· Career exploration websites

· Career assessments

· Intake notes

· One-on-one meetings

· Group facilitations 

· Pre-employment training

· Post employment training

Carole distributed a “Skills Profile Sheet” that can be utilized to highlight deficient career development areas for clients or practitioners. 

Sharon Bene complimented the Chapter on its new website which is www.oacdphamilton.ca and email capability.

Jady invited suggestions for inclusion on the website. She suggested a resource list, a description of community agencies and referral agencies. The presentation will be available on the OACDP website.

The meeting was adjourned at 8PM. 

The next meeting is tentatively set for Thursday April 16, 2009. Location to be determined 

23/02/2009

Skills Profile
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Resources:

 

Canadian Standards & Guidelines for Career Development Practitioners  

http://www.career

-

dev

-

guidelines.org/career

_dev/

 

Taking Charge of Professional Development

 

http://www.savie.qc.ca/Carrieres/An/Accueil.asp

 


Rating: D = Developing   P = Proficient   M = Mastery
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OACDP HAMILTON ACCREDITATION RECORD

	NAME
	

	MAILING ADDRESS
	

	E-MAIL ADDRESS
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	ORGANIZATION
	

	TITLE / ROLE
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	FORMAL LEARNING RELATED TO CORE COMPETENCIES
	Witnessed 

or Transcript attached

	DATE
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	LEADERSHIP ROLES
	OACDP ACTIVITIES RELATED TO CORE COMPETENCIES
	Acknowledged

	DATE
	NOTATION
	

	
	
	

	
	
	

	
	
	

	
	
	

	FACILITATION ROLES
	OACDP ACTIVITIES RELATED TO CORE COMPETENCIES
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	DATE
	NOTATION
	

	
	
	

	
	
	

	
	
	

	
	
	

	EVENT PARTICIPATION
	OACDP ACTIVITIES RELATED TO CORE COMPETENCIES
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	NOTATION
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	OTHER PROFESSIONAL AFFILIATIONS
	AFFILIATIONS RELATED TO CORE COMPETENCIES
	Witnessed 

or Membership attached

	DATES
	NOTATION
	

	
	
	

	
	
	

	
	
	


Hello Everyone
Kathy Pupek, on behalf of the group she brainstormed with at Thursday evening's workshop, emailed this list of documents that can 'prove' you possess specific competencies within the Canadian Standards and Guidelines for Career Development Practitioners.

Thank you, Kathy, for sharing this list with us. 
Carole :-)
......................................................................................
As promised, I am sending our brainstorming ideas re getting proof of all our accomplishments. Heather Sullivan, Liz Koblyk, and Kerry (didn’t get her last name) but she works with youth at the Y talked about the following in relation to job search strategies:
· Keep feedback forms and demonstrate how you have implemented feedback suggestions
· Provide positive feedback from Funders after an onsite visit
· Co-worker/supervisor referrals
· Listing of in-house training/courses
· Getting your name on things you have created i.e. a workbook, seminar, article, presentation
· Keep minutes of meetings to prove your attendance
· Keep agendas as proof that you were a presenter/speaker at events
· Copies of performance reviews
· Copies of certifications, degrees, transcripts, licences etc.
· Keep receipts for events you have attended for professional development
· List community partnerships you have developed and provide contact people’s names who can confirm your efforts for attending things like 
· focus groups or giving presentations at their locations
· List electronic job search tools like on-line Scott’s Directory that you use to help people find employment
· Keep all of your thank-you cards and notes
· Copies of any forms you have created
· List a mentor or someone you have mentored
· Social Networking – Linkedin.ca
................................................

Kathy Pupek,Trainer Facilitator
Job Search Solutions

2- 45 Frid Street

Hamilton, ON

L8P 4M3

905.527.8666
Fax: 905.527.8812
kathy@jobsearchsolutions.ca
www.jobsearchsolutions.ca
